AGS EUROPE
FUTURE BRANCH MANAGER x 2
With 4 243 employees across 141 locations in 94 countries, AGS is the leading French group with an international presence in the
removals and relocations industry.
Complete client satisfaction is an essential goal underlying the activities of AGS. A key role player in the relocation of company
executives, diplomats, members of international organisations and from the private sector, our strength lies in our strong
knowledge of the market, our discipline, our client orientation and in our availability. The prosperity of the group is a result of our
know-how and the professionalism of our employees.
We are currently recruiting two Future Branch Managers to be based in Warsaw, Poland and Madrid, Spain. Please note that
these locations are not the final countries of posting.

POST DESCRIPTION:
Reporting directly to the Branch Manager where the candidate will be based, as well as the Director of the AGS network in Europe,
the Future Branch Manager will undergo an intensive training period on the internal world of AGS, which will include:
-

Administration (personnel management, accountancy, debt control and recovery)
Sales (client visits, business development, company representation, quotations, invoicing)
Technical (asset and inventory management, import and export management, planning)

During this period, the Future Branch Manager will also assist the Branch Manager with the day to day running of the branch as
required. Further, the Future Branch Manager will be expected to complete a couple of short-term replacement assignments in
other branches across the network (i.e. sick leave or annual leave of Branch Managers).
At the successful completion of the training period, the candidate will have the opportunity to develop a career in the Group.
The location where the candidate will be placed after completing the training period is dependent on the needs of the business,
and not necessarily the branch where they underwent their training.
CANDIDATE PROFILE:
-

-

Education: A relevant qualification in the transport, logistics or sales sector(s).
Experience: Between 2 - 5 years in a Deputy Manager, Sales Manager or Operational Manager position in the transport,
logistics and/or removals-relocations industry. Experience with Records Management will be an added advantage, but
not a necessity.
Languages: Absolute fluency in English is essential.
Competencies: Exceptional management skills, flexibility and determination with a high work output capacity, which will
include long and irregular working hours.

Type of Contract: Local Contract of Employment (i.e. fully based on local employment terms in Poland and Spain).
Remuneration: Commensurate with location and candidate experience. The salary offered will be on an all-inclusive basis.
How to Apply
Should you be interested in pursuing this exciting opportunity, you are requested to submit your up to date CV and Letter of
Motivation (including your salary expectation) to jobs.international@mobilitas.org. Please quote the title of the position in the
subject line of your e-mail.
General Recruitment Terms
Although we appreciate all applications, we can only correspond with short listed candidates. Should you not have received feedback on your application within
four weeks of applying, please consider your application unsuccessful. AGS reserves the right to withdraw any advertised vacancies at any time and at its own
discretion, as well as the right to not make a placement. Unsolicited submissions from recruitment agents will not be considered. The interviewing and appointment
process will take place in accordance with the AGS Group’s policies and procedures and may involve several steps.
By submitting your application, you agree and consent to the processing, administration and archiving of your personal data contained in your CV and other
application documents, in accordance with the relevant legislation (as may be amended) for the purposes of registration and recruitment of candidates.
AGS strongly promotes diversity in our workforce and applications from all sectors of society are encouraged. However, as an inherent requirement of the position,
the successful candidate will only be able to take up the role if and once a work and/or residence permit has been secured for the country of posting.

